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Book Information

This book consisting of 24 chapters provides a comprehensive analysis of the complexities of 
women’s work in India. Drawing on a wide range of primary and secondary data sources it 
offers fresh perspectives on long-term patterns and emerging trends. It sheds light on trends 
in gender equality in employment, the stubbornly low Female Labour Force Participation 
Rate (FLFPR), the continued invisibility of women’s work, and the shortcomings of official 
labour force surveys in capturing women’s economic contributions. It also explores gendered 
labour market barriers linked to caregiving responsibilities, social group identities, and the 
high unemployment rates among educated women. Several chapters address persistent 
issues of discrimination and inequality, including how rising educational attainment among 
women has shaped labour market outcomes.

It critically assesses the growing sectors of childcare and gig work, often viewed as potential 
pathways to better-paid employment for women, highlighting both their opportunities and 
limitations. Further, the book provides the policy measures required to enhance women’s 
labour participation; challenges specific to urban contexts and key policies related to public 
employment and social protection for women.

This volume is a valuable resource for researchers, civil society organisations, development 
practitioners, and policymakers working on women’s employment. It is equally relevant for 
educators and students in gender studies, labour economics, employment research, and 
development studies.

Women and Work in India: Challenges, Opportunities 
and Perspectives for Policy

✓ Addresses a broad spectrum of issues 
concerning women's work, drawing on most 
recent data and information

✓ Provides valuable policies and strategies to 
enhance job access and work quality, beyond 
novel analytical perspectives

✓ Highlights low female labor force participation 
rate, invisible work, care, urban and social 
issues, and digitalization

Details on book’s SpringerLink homepage: click here

https://link.springer.com/book/9789819561025
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